
BOARD OF CONTRACT AND SUPPLY 

CITY OF PROVIDENCE, RHODE ISLAND 

REQUEST FOR PROPOSALS 

Revised: 11/9/2023 

Item Description: WITTEN FIRE DEPARTMENT PROMOTIONAL EXAMINATIONS - THREE YEAR CONTRACT (WITH Two ONE 

YEAR OPTIONS TO RENEW) 

Procurement/MinuteTraq #: 48754 

Date to be opened: 4/21/2025 

Issuing Department: Fire Depatiment 

QUESTIONS 

• Please direct questions related to the bidding process, how to fill out forms, and how to submit a bid

(Pages 1-8) to the Purchasing Department.

o Email: purchasing@providenceri.gov
• Please use the subject line "Solicitation Question"

• Please direct questions relative to the Minority and Women's Business Enterprise Program and the

conesponding forms (Pages 9-13) to the MBE/WBE Outreach Director for the City of Providence,

Grace Diaz

o Email: gdiaz@providenceri.gov
• Please use subject line "MBE WBE Forms"

• Please direct questions relative to the specifications outlined (beginning on page 14) to the issuing

department's subject matter expert:

o Name: Adam Chuman

o Title: Chief of Administration

o Email Address: Achuman@providenceri.gov

Pre-bid Conference 

There will be No Pre-Bid Conference 

Deadline for questions submissions: 

QUESTIONS ARE DUE FRIDAY APRIL 11, 2025 BY 4PM 
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the examination administration date. The delivery of the examinations and examination results will have 

the bidder's preferred method of shipping tracking number or emailed to the Fire Chief or his/her 

designee. 

B. Examination Content and/or Development

• Any updated/revisions to testing information will be sent to testing company when

announcement for exam is given.

• Two (2) sets of instructions to be included for Fire Captain and Fire Lieutenants exams.

• Three (3) extra test booklets to be included with each test order.

Examination to consist of questions of an objective nature, designed to assess candidates' knowledge, 

comprehension, application, analysis, synthesis and evaluation of the content of the various internal and 

external source material listed. 

Questions on the examinations are to be well-written, unambiguous and factually correct; items shall be 

drawn solely from material listed. Test provider is required to select only one "best" answer for each 

question when deciding appeals. 

C. Defending the Examination

Examination developer must be capable of providing documentation to support the best answer and to

render assistance in defense of challenges during the candidate appeal process. The examination

developer will provide the exam administrator and proctors with instructions to be provided to the

candidates describing the appeal or challenge process. That process is to be agreed upon by the

Providence Fire Department and Exam developer.

D. Confidentiality

Examination developer shall be solely responsible for ensuring confidentiality and security of test

materials before the examination materials are delivered, and after the completed examination

materials are returned to the provider. The designated representative of the Providence Fire

Department and the examination provider shall execute a "security agreement", to implement this

provision of the bid specifications for the protection of all parties.

E. Notes to all Bidders

The specifications and terms set forth herein are those for the furnishing of written Fire Department

promotional examinations for the various ranks listed. Where the vendor would provide additional

materials, benefits or services under the terms of their standard agreements with other governmental

agencies, said materials, benefits or services are incorporated by reference into these specifications. The

contact terms will be considered in effect upon the approval of the Board of Contract and Supply of the

City of Providence, in awarding the bid to the vendor and the issuance of a purchase order by the City of

Providence.



The City of Providence Fire Department reserves the right to reject any or all proposals, or any parts 

thereof, to waive any informality in any proposal, or any part thereof, and to make such award or awards 

as it shall deem to be in its best interest. The City of Providence Fire Department reserves the right to 

cancel any contract entered into as a result of this proposal with a minimum thirty (30) day's notice. 

Bids are to be submitted as unit price per question for the various exams listed. The number of candidates 

to be tested is an estimate and the final number will be determined annually based on need. The City of 

Providence requires that the prices and the terms quoted by the bidder for the written Fire 

Department promotional examinations for the ranks listed shall remain firm for the duration of the 

contract (including base period and all option years). 

All bids must be submitted on forms furnished by the Purchasing Department of the City of Providence, 

City Hall. 25 Dorrance Street, Providence, RI 02903. 

Year One - Unit Price Per Question/Total Per Exam 

Battalion Chief-150 Questions -21 Candidates $ 

Fire Captain -150 Questions -60 Candidates $ 

Fire Lieutenant -150 Questions -80 Candidates $ 

Rescue Captain -150 Questions -10 Candidates $ 

Rescue Lieutenant -150 Questions -15 Candidates $ 

----

----

----

----

----

Dispatcher Captain -100 Questions -3 Candidates $ ___ _ 

Fire Prevention Lieutenant -150 Questions 

-5 Candidates $ 

Fire Prevention Captain -150 Questions 

- 5 Candidates $ 

----

----

Total$ 
------

Total$ 
------

Total$ 
------

Total$ ____ _ 

Total$ _____ _ 

Total$ 
------

Total$ 
------

Total$ 
------

TOTAL FOR YEAR ONE $ ______ _ 

Year Two- Unit Price Per Question/Total Per Exam 

Battalion Chief-150 Questions -21 Candidates 

Fire Captain -150 Questions -60 Candidates 

Fire Lieutenant -150 Questions -80 Candidates 

Rescue Captain -150 Questions -10 Candidates 

$ __ _ Total$ 

$ __ _ Total$ 

$ __ _ Total$ 

$ __ _ Total$ 

------

------

------

------

Unit Price Total Price

Unit Price Total Price



Rescue Lieutenant -150 Questions -15 Candidates $ 

Dispatcher Captain -100 Questions -3 Candidates $ 

Fire Prevention Lieutenant -150 Questions 

-5 Candidates $ 

Fire Prevention Captain -150 Questions

-5 Candidates $ 

----

----

----

----

Total$ _ ____ _ 

Total$ 
------

Total$ 
------

Total$ 
------

TOTAL FOR YEAR TWO $--------

Year Three - Unit Price Per Question/Total Per Exam 

Battalion Chief-150 Questions -21 Candidates $ 
----

Fire Captain -150 Questions -60 Candidates $ ___ _ 

Fire Lieutenant -150 Questions -80 Candidates $ 

----

Rescue Captain -150 Questions -10 Candidates

$ ___ _ 

Rescue Lieutenant -150 Questions -15 Candidates 

$ 

Dispatcher Captain -100 Questions -3 Candidates

$ 

Fire Prevention Lieutenant -150 Questions 

-5 Candidates $ 

Fire Prevention Captain -150 Questions

-5 Candidates $ 

----

----

----

----

Total$ 
------

Total$ 
------

Total$ 
------

Total$ 
------

Total$ 
------

Total$ 
------

Total$ _____ _ 

Total$ _____ _ 

TOTAL FOR YEAR THREE $ ______ _ 

Unit Price Total Price



Option Year 1 – Unit Price Per Question/Total Per Exam 

                  Unit Price  Total Price 

Battalion Chief – 150 Questions – 21 Candidates  $ ____________ Total $ ____________ 

Fire Captain – 150 Questions – 60 Candidates   $ ____________ Total $ ____________ 

Fire Lieutenant – 150 Questions – 80 Candidates  $ ____________ Total $ ____________  

Rescue Captain – 150 Questions – 10 Candidates  $ ____________ Total $ ____________ 

Rescue Lieutenant - 150 Questions - 15 Candidates  $ ____________ Total $ ____________  

Dispatcher Captain – 100 Questions – 3 Candidates  $ ____________ Total $ ____________  

Fire Prevention Lieutenant – 150 Questions  

– 5 Candidates  $ ____________ Total $ ____________  

Fire Prevention Captain – 150 Questions  

– 5 Candidates   $ ____________  Total $ ____________ 

TOTAL FOR OPTION YEAR 1  $ ________________ 

 

Option Year 2 – Unit Price Per Question/Total Per Exam 

                  Unit Price  Total Price 

Battalion Chief – 150 Questions – 21 Candidates  $ ____________ Total $ ____________ 

Fire Captain – 150 Questions – 60 Candidates   $ ____________ Total $ ____________ 

Fire Lieutenant – 150 Questions – 80 Candidates  $ ____________ Total $ ____________  

Rescue Captain – 150 Questions – 10 Candidates  $ ____________ Total $ ____________ 

Rescue Lieutenant - 150 Questions - 15 Candidates  $ ____________ Total $ ____________  

Dispatcher Captain – 100 Questions – 3 Candidates  $ ____________ Total $ ____________  

Fire Prevention Lieutenant – 150 Questions  

– 5 Candidates  $ ____________ Total $ ____________  

Fire Prevention Captain – 150 Questions  

– 5 Candidates   $ ____________  Total $ ____________ 

TOTAL FOR OPTION YEAR 2  $ ________________ 

Pricing must remain fair and reasonable and will be subject to a market price analysis before exercising 

any option year.  








